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St Mary's Football Group Limited

Group Strategic Report
for the Year Ended 38 June 2020

The principal activity of 5t Mary's Football Group Limited (the "Group"), is that of a football club (Southampton
Football Club Limited {the “Club™), a direct subsidiary), which participates in the Premier League, and ancillary
services.

Football Overview

Men’s

The 2019/20 season, and as a consequence the Group's financial performance, was significantly impacted by the
devastating COVID-19 pandemic ("the pandemic”}. The measures imposed by the Gavernment, including the
nationwide lockdown in March 2020, required all Premier League matches to be postponed and did not resume
until fune 2020,

As a resulf of the pandemic the Club fook the decision to close its sites on the 13th March 2020. All employees
worked remotely for the remainder of the financial year, with the exception of those required to support the first
team return to playing in June 2020. The Staplewcod Campus and St Mary's Stadium reopened in June 2020 in a
COVID-19 secure environment, in order to enable the first team squad to train and conclude the 2019/20 season.

From a sporting perspective, the first feam enjoyed a more successful seasan in the Premier League than the two
preceding seasons, culminating in an 11th placed League finish on 26th July 2020 (2019: 16th). In the final &
matches of the season the team performed strongly, picking up 18 points from a possible 27.

Prior to the Government measures being imposed in March 2020, 29 out of the 38 League matches had been
played. 3 of the final 9 matches took place prior to the financial year-end and the final 6 matches took place in July
2020, Conseqguently, the financial year includes the revenue and costs associated with 32 Premier League matches
played up fo the 30th June. The revenue and costs associated with the remaining 6 matches will be reported in the
financial year-ended 30th June 2021.

At the time of writing, the first team's on-field performances in season 2020/21 have continued in the same positive
vein as the finish o the 2019/20 season.

Unfortunately, following the Government measures in response to the pandemic, Premier League 2, the U18
Premier League and the Academy Games Programme did not resume for season 2019/20 after being postpaned,
and were officially curtailed in May 2020. Premier League 2 was concluded on a points per game method, with the
men's U23 Team (since renamed to the B-Team) achieving 11th place in Division 1 and remaining in that Division
for season 2020/21.

At the time of writing, all competitions have resumed for the 2020/21 season and the Club continues to invest in,
and commit to, youth development and the pathway from fransitioning from the academy to the first team.

Women's

The Club is delighted with the continuous development of the Girls & Women's Programme, and it was with great
regret that the first team's season was curtailed in March 2020 as a result of the pandemic. At that point in time the
team was unbeaten in the FA Women's National League, Division One Scuth West, having won 10 of their 11
matches, drawing the other. Unforiunately, the curtaifment of the season involved all results being expunged and
with it the cpportunity of promotion denied.

The first team reached the 4th round of Women's FA Cup, which was held at St Mary's Stadium in front of a crowd
of 4,000, Although the fixture resulted in a loss for the Club, a fine performance was defivered against a team from
two divisions higher.

At the fime of writing the 2020/21 season has commenced behind closed doors and the first team is currently top
of the Division One South West, having won all 4 games played. Fixtures were temporarily suspended in November
2020 following Government and English FA guidelines relating to the pandemic. The first team are scheduled to
ptay Portsmouth £C in the delayed Hampshire FA Women's 2018/20 Senior Cup final and will recommence fixtures
in the Women'’s FA Cup, having already qualified for the 1st round.



St Mary's Football Group Limited

Group Strategic Report {continued)
for the Year Ended 30 June 2020

Women's {continued)

The Girls & Women's Academy (Regional Talent Club) continues to go from strength to strength offering a proven
pathway into the first feam. During the year it became one of just four clubs to be awarded with Tier 1 Plus status
by the English FA, recognising the Club's commitment to consistently exceed Tier 1 criteria over the course of two
SE830NhS.

Financial Overview

The Group reports a loss before interest and tax of £73.3m (2019: loss of £39.3m), with net assets decreasing to
£32.1m (2019: £92.6m).

A summary of results is given below:

2020 2019

£000 £000
Turnover 126,636 149 627
Operating costs (150,629) (156,273)
Other operating income 418 141
l.oss before player trading (23,503) (6,505)
Player trading (42, 781) (32,808)
l.oss before interest and tax (73,284) (39,314)

Despite finishing five places higher in the Premier League compared to the 2018/19 season, the Group has seen
a significant decrease in its furnover and an increase to the loss before interest and tax, This is a consequence of
the temporary suspension of the 2019/20 season in March 2020, resulting in the revenue associated with 6 Premier
l.eague matches being reported in the financial year-ended 30th June 2021, and Premier League matches being
played behind closed-doors thereby reducing commercial revenue.

Broadcasting revenue has fallen from £112.8m to £93.5m (17.1%), which is a direct result of the temporary
suspension of the 2019/20 season due to the pandemic. Revenue has been reduced by £4.6m to reflect an
anticipated rebate owed to the hroadcasters, which was calculated based on an estimate around the Club’s final
league position. Additionally, because the financial year ended before the completion of the 2019/2C season,
£19.3m of broadcasting revenue associated with the 6 games played after the year-end was deferred into the
2020/21 season and will be reflected in the year-ended 30th June 2021.

Match day revenue has fallen from £17.0m to £14.5m (14.7%), being a direct result of the postponement season
2019/20 Premier League matches and the subsequent resumption of those matches with no fans in atiendance.

As a result of the pandemic, £5.7m of commercial revenue was foregone leading to commercial revenue to fall by
£1.2m to £17.2m (6.5%), primarily driven a reduction in the conferences and events held during the year, which
were not possible to hold from March onwards, following the governmental measures imposed. Moreover, this led
to the unfortunate consequence of the posiponement of the Killers concert, which hiad been due to take place in
June.

Partially offsetting this revenue reduction was an increased level of revenue generated through the creation and
development of partnerships with greater value when compared to the prior season, However, £1.6m of revenue
associated with these partnerships was deferred {o the financial year-ended 30th June 2021, to reflect the revenue
generated from the sponsorship rights aitached to the 6 2019/20 Premier LLeague matches which were played after
the 30th June 2020.

At the time of writing, the total 2018/20 revenue foregone as a resuit of the pandemic in the financial year is £10.3m,
with a further £20.9m revenue deferred into the year-ended 30th June 2021. If the revenue which should have been
earned and recognised in the financial year had not heen lost or deferred due to the pandemic, the revenue in the
financial year would have totalled £157.8m, being an £8.2m (5.5%) increase on the previous season.



St Mary's Football Group Limited

Group Strategic Report {continued)
for the Year Ended 30 June 2020

Financial Overview {continued}

The Club also took the decision to offer full refunds to all individual matchday ticket holders for the final games of
the 18/20 season, which were played behind closed doors, including any travel costs incurred for away matches,
regardless of whether the travel had been booked directly with the Club. Moreover, supporters with hospitality
bockings for the home matches were offered the option of refunds, or credit against future matches. Finally, season
ticket holders were offered the following options for the final four home matches of the season, all of which were
played behind closed-doors: a pro-rata refund in full, credit towards a 20/21 season ticket equal to the refund they
could have received in addition to a voucher to be used on future purchases with the Club, or either a full or part-
danation towards the Saints Foundation, the Club’s affiliated charity, with any balance being refunded or applied
as credit to a future season ticket.

Not only has the pandemic impacted the Group’s revenue, but also the ability to generate profit an the disposal of
player registrations in the financial year as the Summer 2020 transfer windew did not open until July 2020, When
the Summer 2020 transfer window did open, it was evident that the financiat impact of the pandemic restricted
many clubs' ability, in particular outside the UK, to purchase player registrations and as a result, the pandemic's
impact on the ability to generate profit on the disposal of player registrations is also expected to impact the financial
perfoermance of the Group in the financial year ended 30th June 2021.

The profit on the disposal of player registrations of £13.9m (2019: £20.9m) that was generated during the financial
year arose from the sales of Gallagher and Austin in the Summer 2019 transfer window, together with contingent
transfer receipts in relation tc previously transferred players crystallising during the seascon. However, the
amortisation of player registrations increased to £56,7m (2019: £51.0m) as a result of the purchases of Adams,
[jenepo and the loan of Danso in the summer 2019 transfer window.

In addition {o this, if was deemed necessary to impair the registration of a member of the playing squad, and o
provide for their remaining playing contract as being onerous, resulfing in a total exceptional cost of £10.8m during
the year (2019; £2.3m).

The pandemic has also resulted in additional costs of sales and administrative expenses in order to enable the
men's first team squad to train and conclude the 2019/20 season in a COVID-18 secure environmeant. These have
been partially offset by some cost savings in certain areas, as a result of fewer home fixtures in the financial year.
Additionally, certain costs that would ordinarily have been incurred in the financial year have also been deferred to
the financial year ended 30th June 2021, as they're directly linked to the matches played.

Taking account of the impact on both revenue and costs, the total value of foregone profit before tax because of
the pandemic is estimated to be £11.8m (which does not include the impairment of the player registration and
associated onerous contract provision}, with a further £17.3m profit being deferred into the financial year-ended
30th June 2021. If the profit which should have been earned and recognised in the financial year had not been lost
or deferred due to the pandemic then the Group's net loss before interest and tax pasition for the financial year
would be £44.2m,



St Mary's Football Group Limited

Group Strategic Report (continued)
for the Year Ended 30 June 2020

Financial Qverview (continued)

A summary of the estimated direct impact of the pandemic on the Group's revenue and net loss before interest and
tax is shown below:
2019/20 2019/20
Turnover Netloss hefore
interest and tax

£000 £000
Results presented in these financial statements 126,636 (73,284}
Add: broadcasting revenue foregone 4,585 4,585
Add: broadcasiing revenue deferred to 2020/21 19,327 19,327
Add: commaercial revenue foregone® 5,680 5,680
Add: commercial revenue deferred to 2020/21 1,557 1,557
Add: net costs incurred - 1,525
Less: costs deferred to 2020/21 - (3,612)
Results excluding the estimated effect of the pandemic 157,785 (44,222)

* based on estimated contracted future revenue

The Group’s cash halance at the Statement of Financial Position date was £40.2m greater than the prior year,
which is largely atributable to the term joan accessed during the year for reasons described in detaif in the "Principal
risks & uncertainties” section below. This led to a £59.8m increase in loans payable at the Statement of Financial
Position date year-on-year,

As a result of the pandemic, the Group elected to utilise the Government's COVID VAT payment deferral measure,
with the VAT owed at the Statement of Financial Position date to be repaid across the financial year ended 301
June 2021. Consequently the Group’s taxation and social security liability at the Statement of Financial Position
date increased by £12.4m compared to the prior year,

Key Performance Indicators

Due fo the nature of the Group and Club’s activities, the directors consider the Club’s Premier League position at
each season end as its principal key performance indicator.

As well as this, the directors consider further key performance indicators to he:

« the length of the men’s first team playing caontracts, with the average length remaining at the Statement of
Financial Position date being 26 months (2019: 30 months);

« the all-staff wages to turnover ratio, which grew year-on-year from 77% to 90% in 2020, with the growth almost
eniirely driven by the reduced turnover and the provision for the onerous contract recognised in conjunction with
the player impairment, as outlined in the Financiat Overview. Excluding the impact of the pandemic on the Club’s
turnover and the impact of the pandemic and the onerous contract on the total of all-staff wages, the all-staff
wages to turnover ratio would have fallen year-on-year to 72%. Year-on-year player remuneration for the men’s
first team increased from £88.1m to £89.8m (71% of turnover versus 58% in 2019), largely driven by the
recoghition of the onerous contract. Excluding the impact of the pandemic on the Club’s turnover, and the impact
of the pandemic and the onerous contract on player remuneration, the player remuneration to turnover ratio
would have falien year-on-year to 57%,;

« the number of players with international recognition at senior or U-21 level. The men's first team squad had 23
players with such recognition {201S: 24);

« international honours at youth level. 23 male players and 23 female players represented their country at
international youth level during the 2018/20 season (26 and 18 respectively during the 2018/19 season);

« the number of male players signed on scholarship agreements. The Club had an average of 29 scholars across
the 2019/20 season (27 during the 2018/19 seascn);

» academy players representing the first team. 7 male and 8 female academy players represented their respeciive
first teams in a competitive fixture during the 2019/20 season {11 and 3 respectively during the 2018/19 season).

6



St Mary's Foothall Group Limited

Group Strategic Report {continued)
for the Year Ended 30 June 2020

Infrastructure and People

Investment off the pitch continued when possible, with the majority being undertaken prior to March. During the
year the Group continued the significant investment in the hospitality offering at St Mary's Stadium (principafly the
1885 Lounge, the Fanzone and kitchen faciiities) as well as a redesign and refurbishment of the home dressing
room, which had begun in the previous financial year. The Group also invested in the technological infrastructure,
with investment made on the new ticketing and access system, continued development on the new website and an
expansion of dala storage and network capabilities,

The average number of employees remained fairly consistent with the prior year at 437 employees (2019: 425
employees), with the marginal increase attributable to a greater number of professional players and scholars when
compared with the previous year.

The Club is delighted to continue to promote the Saints Foundation, the Club’s affiliated charity, and all its excellent
work in the cemmunity. During the year the Club has continued to provide support and financial donations to support
the Saints Foundation's initiatives, notably the Saints As One campaign, launched to support the Southampton
community during the pandemic. This outreach and engagement project has heen designed fo help fans and
members of society who find themselves isolated and vulnerable at this time, as well as educating, entertaining
and uniting the Club’s family as a whole.

Principal risks & uncertainties

Team performance risk

As is common with many professional football clubs, a principal risk is associated with the performance of the men's
first team and the league in which it operates. The Group manages the impact of this through close control of its
direct costs, relative to forecast income.

Liquidity risk
The Group reported a net debt position of £4.7m at the Statement of Financial Position date (2019: net cash of
£14.7m).

In order to mitigate against anticipated further losses as a result of the COVID-19 pandemic, the Group gained
access to a term loan totalling £78.8m immediately prior to the Statement of Financial Position date. This term loan
facility replaces the Group's waorking capital facility, which totalled £32.0m in the financial year and was repaid in
full prior to the Statement of Financial Position date (2019: £20.0m drawn).

Gross debt has therefore risen to £91.3m at the Statement of Financial Position date compared with £31.8m in
20149.

Credit risk
This refates primarily to trade debtors from commercial activities and player trading and the Club monitors this risk
closely with the aim of minimising it at all times.



St Mary's Football Group Limited

Group Strategic Report {continued)
for the Year Ended 30 June 2020

Principal risks & uncertainties {continued)

Political & COVID-19 risk

Following the UK's decision to leave the EU, the Club considers the implications an the free movement of EU
citizens to the UK and volatility in foreign exchange currencies as factors most likely to affect i&. The Club continues
to monitor all implications of Brexit for the Club in both the short and leng term.

At the time of writing the COVID-19 pandemic continues to impact the Club's financial performance significantly,
and the continued impact of matches being played behind closed-doors is closely monitored and regudarly
reforecast. The Club maintains close dialogue with the Premier League on numerous matters, most notably the
anticipated return of fans.

In assessing the appropriateness of the going concern assumption, the direclors have produced a detailed cash
flow forecast which extends to the end of the 2021/2022 football season, These acknowledge that the global and
UK outbreak of COVID-19 has had a profound impact on the 2019/20 and 2020/21 football seasons in a number
of respects. At the time of issue of these financial statements, the Premier League 2020/21 season is ongoing,
albeit with the Club’s home fixtures being completed with significanily reduced attendances, as reflected in the cash
flow forecast.

tn addition, the financial impact of the anticipated rebate owed to the broadcasters has been reflected within both
the financial statements for the year-ended 30th June 2020 and the year-ended 30th June 2021 and is included
within the cash flow forecast. The directors have concluded, after reviewing the work performed and detailed above,
that they can adopt the going concern basis in preparing these financial statements.

This report was approved by the board and signed on its behalf:

M Semmens
Director

Date: 227 e 2020



St Mary's Football Group Limited

Section 172 Statement
for the Year Ended 30 June 2020

Section 172 of the Companies Act 2006 requires directors fo take into consideration the interests of stakeholders
and other matters in their decision making. The directors continue to have regard to the interests of the Group's
employees and other stakeholders, the impact of its activities on the community, the environment and the Group's
reputation for good business conduct, when making decisions. In this context, acting in good faith and fairly, the
directors cansider what is most likely to promote the success of the Group for its members in the long term. We
explain in these financial statements, and below, how the Board engages with stakeholders.

« Relations with key stakeholders such as employees, sharehalders, customers, the local community and
suppliers are considered in more detail in the Strategic Report, specifically within the "Employee
Involvement” and “Infrastructure & People” sections.

s The directors are fully aware of their responsibilities to promote the success of the Group in accordance
with section 172 of the Cempanies Act 2006 and this is promoted at every Board meeting. As required, the
Managing Director, the Finance Director and the Company Secretary will provide further support to the
Board to help ensure that sufficient consideration is given to issues relating to the matters set out in

s172(1)(a)-(P.

s The Board regularly reviews the Group's principal stakeholders and how it engages with them. This is
achieved through information provided by senior management, in particutar within monthly departmental
board papers, and also by direct engagement with stakeholders themselves.

+« The Board has enhanced its methods of engagement with the workfarce and Board updates are provided
to all employees at regular intervals, Since the pandemic there have been regular virtual meetings and
question and answer sessions during which the Board has provided business and strategic updates to all
employees.

s+ We aim to work responsibly with our stakeholders, including suppliers. The Board has recently reviewed
its anti-corruption and anti-bribery, equal opporiunities and whistleblowing policies and regular training is
undertaken on such matters.

The key Board decisions made in the year are set out below:

Significant Key s172 matter(s) . .

ev%ntsldecisions affgcted Actions and impact

Transfer of trade and assets | Shareholders, « Sharegholder consultation took place in

of St Mary's Stadium Ltd and | employees, accordance with regulatory reguirements.

St Mary's Catering Limited customaers, suppliers « Impacted employses were consulted

into Southampton Footbait regarding their change of employer and new
Club Ltd on 18t July 2019 employment contracts were issued.

« Customers and suppliers were informed in
writing of the change of ownership and
contracts were novated, where relevant.

Restructuring the commercial | Employees « Decisions were made by the Senior

team Management Team in consultation with the
Board after carefully considering the impact
on employees.

+ Impacted employees were consulted in
respect of changes to job descriptions.

Closing the Staplewoced Employees, o Employees were informed hy management
Campus, St Mary's Stadium customers, suppliers of the closura and received regular contact
and other sites in response from management and the Board from the
to the Government’s date of closure through fo the year-end.
measures with regards the

pandemic




St Mary's Football Group Limited

Section 172 Statement (continued)
for the Year Ended 30 June 2020

Significant
events/decisions

Key s172 matter(s)
affected

Actions and impact

Refunds relating to the Customers + Customers were notified via numerous

FPremier League matches communication channels, including over the

that were postponed and telephone, on the website and the Group’s

rescheduled behind closed social media channels and via email,

doors + Customers with hospitality bookings and
season tickets were offered a variety of
options as outlined in the “Financial
Qverview” above.

Continuance of wage Employees + Employees were notified that they would not

payments and non-furlough
of employees throughout the
periad of lackdown

be furloughed and would not receive a pay
cut during the period of lockdown via a
Company-wide communication, with the
exception of those who offered to defer a
percentage of their remuneration.

All casual employees were paid in full
throughout the period of lockdown and
“regular” casual workers were paid amounts
equivatent to their average pay received over
a period of time leading up to lockdown.

10




St Mary's Football Group Limited

Directors' Report
for the Year Ended 30 June 2020

The directors present their report and the financial statements for the year ended 30 June 2020.
Results and dividends

The loss for the year, after taxation, amounted to £62,428,000 (2019: loss of £34,101,000).

No dividend {2019: £Nil) is proposed.

Employment of Disabled Persons

The Group ensures that all full and part time employees, and job applicants (actual or potential), are treated fairly
in accordance with Group policies and values. Selection for employment, promotion, training or any other henefit
is assessed objectively against the requirements for each job role, taking account of any reasonable adjustments
that may be required for those with disabilities.

Employee Involvement

The Group holds regutar senior management, operational management and department meetings to ensure a flow
of information across all levels and has continued do so remotely following the Government restrictions imposed
on working arrangements. Alongside this are a number of company wide communication channels, most notably
our intranet, Team Talk Live. Company Handbooks, Performance and Development Reviews and strategic email
communication supplement these, all of which have been used innovatively since the closure of the operational
sites in March.

The Group has taken numerous financial measures to safeguard the welfare and promote the wellbeing of its
employees during the year, with additional measures being put in place since March. Notably the Group has taken
the decision not o take advantage of the government furlough scheme, but instead has continued to pay all
permanent and fixed term members of staff their full salary, with the exception of those who offered to defer a
percentage of their remuneration. Moreover, the Group committed {o paying all casual employees in full throughout
the period of lockdown and “regular” casual workers were paid wages that equated to their "average” pay received
in over a period of time leading up to lockdawn.

Furthermore, the Group has also put in place many non-financial measures directly aimed at promoting the health
and wellbeing of employees, including the continuation and promotion of an Employee Assistance programme to
support staff, together with supplementary welfare calls to employees in groups deemed to be at high risk and the
provision of regular mental health support and guidance to managers and assaciated documentation published to
staff. Working equipment has been delivered to employees who have been working from home, an internal
engagement group has been established to promote social interactions and boost morale during lockdown, and
regular online, collaborative staff forums have been held with all members of staff, including the Board and first
team management.

For those employees wha did return to the sites to work, numerous measures were put in place to ensure a COVID-
secure environment and to protect the health and wellbeing of these employees and their families. For example,
screening forms were introduced before anyone was allowed on site, regular risks assessments were completed
for anyone who was working on site, temperature checks were conducted before entry, PPE and sanitising stations
were put in place across sites, and individual packs including gloves, sanitisers, masks and snoods were provided
to all employees. Additionally, members of the playing staff and the support staff around them participated in the
Premier League COVID testing programme and continue to do so.

Finally, the Group continues to encourage all staff members to present their suggestions and views at all levels on
the Group's performance, encouraging creativity for improvement through feedback forums.

11



St Mary's Football Group Limited

Directors' Report (continued)
for the Year Ended 30 June 2020

Directors

The directors who served during the year were:
Mr J Gao (appointed 1 July 2019}

Ms J Gac (appointed 1 July 2019)

K Liebherr (appointed 1 July 2019}

M Semmens

8 Xu {appointed 1 July 2018)

R Krueger (resigned 1 July 2019)

Future developments

No significant change in the principal activities of the Group is expected in the foreseeable future.
Disclosure of information to auditors

Each of the persons who are directors at the time when this Directors' Report is approved has confirmed that:

. so far as that director is aware, there is no relevant audit information of which the Company and the Group's
auditors are unaware; and

. that director has taken all the steps that ought to have been taken as a director in order to be aware of any
relevant audit information and to establish that the Company and the Group's auditors are aware of that
infermation.

Post Statement of Financial Position events

A full description of the events after the Statement of Financial Position date is stated in note 32.

Auditors

The auditars, BDO LLP, will be proposed for reappointment in accordance with section 485 of the Companies Act

2006.

This report was approved by the board and signed on its behalf:

M Semmens

Director

Date: =27 (Dce 2020

12



St Mary's Football Group Limited

Directors’ Responsibilities Statement
for the Year Ended 30 June 2020

The directors are responsible for preparing the Group Strategic Report, the Directors' Report and the financial
statementis in accordance with applicable law and regulations.

Company law requires the directors to prepare financial statements for each financial year. Under that law the
directors have elected to prepare the financial statements in accordance with applicable law and United Kingdom
Accounting Standards (United Kingdom Generally Accepted Accounting Practice). Under Company faw the
directors must not approve the financial statements unless they are satisfied that they give a true and fair view of
the state of affairs of the Company and the Group and of the profit or loss of the Group for that period. In preparing
these financial statements, the directors are required to:

. select suitable accounting policies for the Group financial statements and then apply them consistently,
. make judgements and accounting estimates that are reasonable and prudent;
* state whether applicable UK Accounting Standards have been followed, subject to any material departures

disclosed and explained in the financial statements: and

. prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
Group will continue in business.

The directors are responsible for keeping adequate accounting records that are sufficient to show and explain the
Company and the Group's transactions and disclose with reasonable accuracy at any time the financial position of
the Company and the Group and enable them to ensure that the financial statements comply with the Companies
Act 2006. They are also responsible for safeguarding the assets of the Company and the Group and hence for
taking reasonable steps for the prevention and detection of fraud and other irregularities.

13



St Mary's Football Group Limited

Independent Auditor's report to the member of St Mary's Foothall Group Limited

Opinion

We have audited the financial statements of St Mary's Foctbalt Group Limited ("the Parent Company”) and its
subsidiaries ("the Group") for the year ended 30 June 2020 which comprise Consolidated Statement of
Comprehensive Income, Consolidated Statement of Financial Position, Company Statement of Financial Positon,
Consolidated Statement of Changes in Equity, Company Statement of Changes in Equity and Consolidated
Statement of Cash Flows, and the notes to the financial statements, including a summary of significant accounting
policies, The financial reporting framework that has been applied in their preparation is applicable law and United
Kingdem Accounting Standards, including Financial Reporting Standard 102 The Financial Reporting Standard
applicable in the UK and Republic of Ireland (United Kingdom Generally Accepted Accounting Practice)

in our opinicn:

« the financial statements give a true and fair view of the state of the Group’s and of the Parent Company's
affairs as at 30 June 2020 and of the Group's loss for the year then ended,;

» the financial statements have been properly prepared in accordance with United Kingdom Generally
Accepted Accounting Practice; and

+ the financial statements have been prepared in accordance with the reguirements of the Companies Act
2006.

Basis for opinion

We conducted our audit in accordance with international Standards on Auditing (UK) (ISAs (UK)) and applicable
law. Our responsibilities under those standards are further described in the Auditor's responsibilities for the audit of
the financial statements section of our report. We are independent of the Group and the Parent Company in
accordance with the ethical requirements that are relevant to our audit of the financial statements in the UK,
including the FRC's Ethical Standard, and we have fulfiled our other ethical responsihilities in accordance with
these requirements. We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our opinion.

Conclusions relating to going concern

We have nothing to report in respect of the following matters in relation to which the ISAs {(UK) require us to report
to you where:

« the Directors' use of the going concern basis of accounting in the preparation of the financial statements is
not appropriate; or

+ the Directors have not disclosed in the financial statements any identified material uncertainties that may
cast significant douht about the Group or Parent Company’s ability to continue o adopt the going concern
basis of accounting for a period of at least twelve months from the date when the financial statements are
authorised for issue.

14



St Mary's Football Group Limited

Independent Auditor's report to the member of St Mary's Football Group Limited (continued)

Other information

The Directors are responsible for the other information. The other information comprises the information included
in the Annual Report and Financial Statements, ather than the financial statements and our auditor's report thereon.
Our opinion on the financial statements does not cover the other information and, except o the extent otherwise
explicitly stated in our report, we do not express any form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information and, in
doing so, consider whether the other information is materially inconsistent with the financial statements or our
knowledge obtained in the audit or otherwise appears to be materially misstated. If we identify such material
inconsistencies or appareni material misstatements, we are required to determine whether there is a material
misstatement in the financial statements or a material misstatement of the other information. If, based on the work
we have performed, we conclude that there is a material misstatement of this other information, we are required to
report that fact.

We have nothing to report in this regard.

Opinions on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:

« the informaticn given in the Strategic report and Directors' report for the financial year for which the financial
statements are prepared is consistent with the financial statements; and

s the Strategic report and Directors’ report have heen prepared in accordance with applicable legal
requirements.

Matters on which we are required to report by exception

Inthe light of the knowledge and understanding of the Group and the Parent Campany and its environment obtained
in the course of the audit, we have not identified material misstatements in the Strategic report and Directors’ report.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006 reguires
us to repaort to you if, in our opinion;

» adequate accounting records have not been kept by the Parent Company, or returns adequate for our audit
have not been received from branches not visited by us; or

s the Parent Company financiat statements are not in agreement with the accounting records and returns; or
» certain disclosures of Directors' remuneration specified by law are not made; or

« we have not received all the information and explanations we require for our audit.
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St Mary's Football Group Limited

Independent Auditor's report to the member of St Mary's Football Group Limited {continued)

Responsibilities of Directors

As explained more fully in the Director's Responsibilities Statement, the Directors are responsible for the
preparation of the financial statements and for being satisfied that they give a true and fair view, and for such
internal controt as the Directors determine is necessary to enable the preparation of financial statements that are
free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Directors are responsible for assessing the Group’s and the Parent
Company's ability to continue as & going concern, disclosing, as applicable, matters related to going concern and
using the going concern basis of accounting uniess the Directors either intend to liquidate the Group or the Parent
Company or {o cease aperations, or have no realistic alternative but te do so.

Auditor’s responsihilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion.
Reasonable assurance is & high level of assurance, but is not a guarantee that an audit conducted in accordance
with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise from fraud or
error and are considered material if, individually or in the aggregate, they could reasonably be expected to influence
the economic decisions of users taken on the basis of these financial statements.

A further description of our responsibilities for the audit of the financial statements is located on the Financial
Reporting Council's website at:
https /Awww fre.org.uk/auditorsresponsibilities. This description forms part of our auditor's report.

Use of our report

This report is made solely to the Parent Company’s members, as a body, in accordance with Chapter 3 of Part 16
of the Companies Act 2008. Our audit work has been underiaken so that we might state to the Parent Company's
members those matters we are required to state to them in an auditor’s report and for no other purpose. To the
fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the Parent Company
and the Parent Company's members as a body, for our audit wark, for this report, or for the opinions we have
formed.

Eo

Malcolm Thixton (Senior Statutory Auditor)

For and on behalf of BDO LLP, Statutory Auditor
Southampton

United Kingdom

Date )72 \ V2. \”I-"?\:)

BDO LLP is a limited liability partnership registered in England and Wales {with registered number OC305127)
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St Mary's Football Group Limited

Consolidated Statement of Comprehensive Income
for the Year Ended 30 June 2020

Operations
excluding
player Player
trading trading* Total Total
2020 2020 2020 2019
Note £000 £000 £000 £000
Turnover 4 126,636 - 126,636 149,627
Cost of sales (138,840) (63,070) (201,910} (193,307)
(including exceptional costs of
£10,792,000 (2019: £2,327,000)
(Note 5))
Gross loss (12,204) (63,070) (75,274) (43,680)
Administrative expenses (11,789) {644) {12,433) (16,691)
Other operating income 418 - 418 141
Operating loss 6 {23,575) {63,714) (87,289} (60,230)
Profit on disposal of subsidiary &
assets 72 - 72 -
Profit on disposal of players “ 13,933 13,933 20,916
Loss on ordinary activities
before interest (23,503) (49,781} {73,284) (39.314)
Interest receivable and similar
income 10 412 - 412 1,628
Interest payable and similar
charges 11 (3,248} - {3,248) (3,358)
l.oss on ordinary activities
before taxation (26,339) {49,781) (76,120) (41,044)
Tax on loss 12 13,692 - 13,692 6,943
L.oss and total comprehensive
toss for the year {12,647} (49,781} (62,428) {34,101}

*Player trading represents the amortisation, loan fees payabie, exceptional impairment, forgign exchange on

player purchases and the profit or loss on disposal of player registrations.

The notes on pages 23 to 43 form part of these financial statements.
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St Mary's Football Group Limited
Registered number: 06951765

Consolidated Statement of Financial Position
as at 30 June 2020

2020 2020 2019 2019
Note £000 £000 £000 £000
Fixed assets
Intangible assets 13 97,578 137,641
Tangible assets 14 44,685 45,015
142,263 182,656
Current assets
Stocks 16 256 750
Debtors: amounts falling due
within one year 17 22,805 30,652
Debtors: amounts falling due after
more than one year 17 4,158 4979
Cash at bank and in hand 86,674 48,504
113,893 82,885
Creditors: amounts falling due
within one year 18 {108,330) (111,151)
Net current liabilities 5,563 (28,266)
Total assets less current
liabilities 147,826 154,390
Creditors: amounts falling due
after more than one year 19 (106,390) (51,955)
Provisions for liabilities
Other provisions 22 (9,288) (4,372)
Deferred fax 23 - (5,487)
{9,288) {9,859)
Net assets 32,148 92,576
Capital and reserves
Share capital 24 - -
Share premium account 25 31,000 31,000
Capital contribution reserve 25 27,988 25,988
Profit and loss account 25 {26,840) 35,588
Equity attributable to the owner

of the parent Company 32,148 92,576

The financial statements were approved and authorised for issue by the board and were signed on its behalf:

Directof
Date: @ 7. (PFc. 20Z0

The notes on pages 23 to 43 form part of these financial statements.
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St Mary's Foothall Group Limited

Registered number: 06951765

Company Statement of Financial Position

as at 30 June 2020

Note
Fixed assets
investments 15
Current assets
Cebtors: amounts falling due
within one year 17
Creditors: amounts falling due
within one year 18
Net current assets
Total assets less current liabilities
Creditors: amounts falling due after
more than one year 19
Net assets
Capital and reserves
Share capital 24
Share premium account 25
Profit and loss account 25

2020
£000

96,567

{1,313}

2020
£000

1,948

95,254

97,202

(78,800)

18,402

31,000
(12,598)

18,402

2018
£000

24,567

(93)

2019
£000

1,848

24,474

26,422

26,422

31,000
(4,578)

26,422

The Company has taken advaniage of the exemption allowed under Section 408 of the Companies Act 2006
and has not prepared its own Statement of Comprehensive Income in these financial statements. The loss for
the year afler tax of the Company was £8,020,000 (2019: £1,093,C00).

The financial statements were approved and authorised for issue hy the board and were signed on its behalf:

M Semmens
Director
Date: zz LEC 2020

The notes on pages 23 to 43 form part of these financial statements.
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St Mary's Football Group Limited

Consolidated Statement of Changes in Equity
for the Year Ended 30 June 2020

Capital
Share contribution Retained Total
premium reserve earnings equity
£000 £000 £000 £000
At 30 June 2018 31,000 25,988 69,689 126,677
Loss and total comprehensive loss
far the year - - (34,101) (34,101)
Al 30 June 2019 31,000 25,088 35,588 92,576
Comprehensive loss for the year
Loss for the year - - (62,428) (62,428)
Contributions by and distributions to owners
Capital contribution: forgiveness of shareholder
loan - 2,000 - 2,000
At 30 June 2020 31,000 27,988 {26,840) 32,148

During the year, capital contributions arose from the receipt of loan waivers from a shareholder.

20



St Mary's Football Group Limited

Company Statement of Changes in Equity
for the Year Ended 30 June 2020

Share Retained Tofal

premium earnings equity

£000 £000 £000

At 30 June 2018 31,000 (3.485) 27,515
Loss and total comprehensive loss for the year - (1,083) {1,093)
At 30 June 2019 31,000 (4,578) 26,422
Loss and total comprehensive loss for the year - (8,020} {8,020)
At 30 June 2020 31,000 (12,598} 18,402
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St Mary's Football Group Limited

Consolidated Statement of Cash Flows
for the Year Ended 30 June 2020

2020 2019
£000 £000

Cash flows from operating activities
Loss for the financial year (62,428) (34,101
Adjustments for:
Depreciation, amortisation and impairment 66,556 56,411
(Profit)/loss on disposal of tangible assets {72) 444
Net interest payable 2,836 1,730
Taxation credit (13,692} (6,943)
Decrease in stock 484 661
Decrease in debtors 5,051 2,480
Increase in creditors 25,615 8,072
Increase in provisions 4,267 23
Loss on foreign exchange 697 843
Profit on disposal of players {13,933} {20,916)
Taxation received - 107
Net cash generated from operating activities 15,391 8,821
Cash flows from investing activities
Purchase of tangible fixed assets (3,182) (3,297)
Purchase of intangible fixed assets (61,251) (53,540)
Proceeds from sale of intangible fixed assets 28,108 45,662
Proceeds from sale of tangible fixed assets 102 13
Interest receivable 78 99
Net cash used in investing activities {36,145) (11,083)
Cash flows from financing activities
New secured loans 80,000 20,000
Repayment of secured lcans (20,000) (26,335)
New other loans 4,000 -
Repayment of other loans (2,000} -
Interesi paid {1,078) (2,046)
Net cash generated from/{used in) financing activities 60,924 (8,381)
Net increase/(decrease) in cash and cash equivalents 40,170 {10,623)
Cash and cash equivalents at the beginning of year 46,504 57,127
Cash and cash equivalents at the end of year 86,674 46,504
Cash and cash equivalents at the end of year comprise:
Cash at bank and in hand 86,674 46,504

The notes on pages 23 to 43 form part of these financial statements.
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St Mary's Football Group Limited

Notes to the Financial Statements
for the Year Ended 30 June 2020

1. General information

St Mary's Football Group Limited is a private company, limited by shares, incorporated in England and Wales
under the Companies Act. The address of the registered office is shown on the Company Information page.
The nature of the Group's operations and its principal activities are outlined in the Group Strategic Report,

2. Accounting policies

2.1

2.2

2.3

2.4

Basis of preparation of financial statements

The financial statements have been prepared under the historical cost convention and in accordance
with Financial Reporting Standard 102, the Financial Reporting Standard applicable in the United
Kingdom and the Republic of Ireland and the Companies Act 2006,

The preparation of financial statements in compliance with FRS 102 requires the use of certain critical
accounting estimates. It also requires Group management to exercise judgment in applying the
Company's accounting policies (see note 3).

The following principal acceunting poficies have been applied:
Basis of consolidation

The consolidated financial statements present the results of the Group and is subsidiaries ("the Group")
as if they formed a single entity. Intercompany transactions and balances between Group companies
are therefore etiminated in full.

The consolidated financial statements incorporate the results of business combinations using the
purchase method. In the Statement of Financial Position, the acguiree's identifiable assets, liabilities
and contingent liabilities are initially recognised at their fair values at the acquisition date. The results
of acquired operations are included in the Consolidated Statement of Comprehensive Income from the
date on which control is oblained.

Parent Company disclosure exemptions

in preparing the separate financial statements of the parent Company, advantage has been taken of
the following disclosure exemptions available in FRS 102:

. No cash flow statement has been presented for the parent Company; and
. No disclosure has been given for the aggregate remuneration of the key management personnel
of the parent Company as their remuneration is included in the totals for the Group as a whole.

Going concern

in assessing the appropriateness of the going concern assumption, the directors have produced a
detailed cash flow forecast which extends to the end of the 2021/2022 footbalt season. These
acknowledge that the global and UK outbreak of COVID-19 has had a profound impact on the 20198/20
and 2020/21 football seasons in a number of respects. At the time of issue of these financial statements,
the Premier League 2020/21 seascn is ongoing, albeit with the Company's home fixtures being
completed with significantly reduced attendances, as reflected in the cash flow forecast.

In addition, the financial impact of the anticipated rebate owed to the broadcasters has been reflected
within both the financial statements for the year-ended 30th June 2020 and the year-ended 30th June
2021 and is included within the cash flow forecast. The directors have concluded, after reviewing the
work performed and detailed above, that they can adopt the going concern basis in preparing these
financial statements.
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St Mary's Football Group Limited

Notes to the Financial Statements
for the Year Ended 30 June 2020

2.

Accounting policies (continued)

2.5 Turnover

2.6

Turnover represents the total amount receivable from the principal activities of the Group, excluding
transfer fees receivable, and is stated net of value added tax. The fixed element of broadcasting turncver
is recognised as games are performed over the length of the football season, whilst facility fees for live
coverage or highlights are recognised as and when the poinf of breadcast occurs. Merit payments are
accounted for once known at the end of the season to which they relate, and accrued if not received by
the end of the financial year. Match day income and those elements of commercial aclivities relating to
matches are recognised when related matches are played; turnover from advance ticket sales is
deferred accordingly. Other commetcial income is recognised on a receivable basis ance the contracted
events have taken place.

In respect of the conclusion of the 2019/20 Premier League season, the Group's turnover is net of a
rebate to broadcasters relating to the reduction in commercial value to have arisen from playing nine
matches behind closed doors. Consequently, the rebate has been apportioned to the appropriate
revenue streams, resulting in a reduction of broadeasting turnaver pro-rata to the proportion of games
played behind closed doors at the Statement of Financial Position date.

Intangible assets

The element of each player's transfer fee which relates to their registration is capitalised as an intangible
asset and amortised over the period of their contract including any agreed extensions, subject to any
provision for impairrnent. Where there are deferred payment terms and no interest is charged, the future
cash flows are discounted to their present value at the date of the transactions using the prevailing
market rate for such instruments. Contingent fees payable, which are dependent upon factors such as
the number of first team appearances and international debuts being made, are capitalised in the year
when it is considered probable that the conditions of the transfer agreement will be satisfied.

The Group does not consider it to be possible to determine value in use of an individual player in
isolation as that player cannot generate cash flows on their own. As such, the Group considers the
smallest cash-generating unit te contain all of the first team players, the stadium and the training
facilities.

However, management may consider that an individual player is highly unlikely to play for the first team
again, either due to serious injury or other circumstances outside the Club's control, and therefore will
not contribute fo the future cash flows earned by the cash generating unit. In these instances, the Group
compares the carrying value of the assel to its recoverable amount. To the extent that the carrying value
exceeds the recoverable amount, the asset is impaired and the impairment loss is recognised in the
Statement of Comprehensive [ncome.
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St Mary's Football Group Limited

Notes to the Financial Statements
for the Year Ended 30 June 2020

2.

Accounting policies (continued)

2.7

2.8

Tangible fixed assets

Tangible fixed assets under the cost model, other than investment properties, are stated at historical
cost less accumulated depreciation and any accumulated impairment losses. Historical cost includes
expenditure that is directly attributable to bringing the asset to the location and condition necessary for
it to he capable of operating in the manner intended by management.

The Group adds to the carrying amount of an item of fixed assets the cost of replacing part of such an
item when that cost is incurred, if the replacement part is expected to provide incremental future benefits
to the Graup. The carrying amount of the replaced part is derecognised. Repairs and maintenance are
charged to the Statement of Comprehensive Income during the period in which they are incurred.

Depreciation is charged so as o allocate the cost of assets less their residual value over their estimated
useful lives, using the straight-line method.

The estimated useful lives are as follows:

Motor vehicles - helween 4 and 5 years
Fixtures, fittings and equipment - between 4 and 10 years
Stadium and other freshold buildings - between 3 and 50 years

The assets' residual values, useful lives and depreciation methods are reviewed and adjusted
prospectively if appropriate, or if there is an indication of a significant change since the last reporting
date.

Gains and losses on disposals are determined by comparing the proceeds with the carrying amourd
and are recognised within administrative expenses in the Statement of Comprehensive Income.

Valuation of investments

Investments in subsidiaries are measured at cost less accumutated impairment.

2.9 Stocks

210

Stocks are stated at the lower of cost and net realisable value, being the estimated selling price less
costs to complate and sell. Cost is based on the cost of purchase on a first in, first out basis. Work in
progress and finished goods include labour and attributable overheads.

At each reporting date, stocks are assessed for impairment. If stock is impaired, the carrying amount is
reduced %o its selling price less costs to complete and sell. The impairment loss is recognised
immediately in the Statement of Comprehensive Income.

Debtors

Short term debtors are measured at transaction price, less any impairment. Loans receivable are

measured initially at fair value, net of transaction costs, and are measured subsequently at amortised
cost using the effective interest method, less any impairment.
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St Mary's Football Group Limited

Notes to the Financial Statements
for the Year Ended 30 June 2020

2. Accounting policies (continued)
2.11 Cash

Cash is represented by cash in hand and deposits with financial institutions repayable without penalty
on natice of not more than 24 hours.

2.12 Financial instruments

The Group only enters into basic financial instruments transactions that result in the recognition of
financial assets and liabilities, for exampie irade and other accounts receivable and payable, loans from
banks and other third parties and loans to related parties.

Debt instruments (other than those wholly repayable or receivable within one year), including loans and
other accounts receivable and payable, in particular transfer fees payable and receivable, are initially
measured at present value of the future cash flows and subsequently at amortised cost using the
effective interest method. Debt instruments that are payable or receivable within one year, typically
trade payables or receivables, are measured, initially and subsequently, at the undiscounted amount of
the cash or other consideration, expected to be paid or received. However if the arrangements of a
short-term instrument constitute a financing transaction, for example the payment of a trade debt
deferred beyond normal business terms or financed at a rate of interest that is not a market rate or in
case of an out-right short-term loan not at market rate, the financial asset or fiability is measured, initially,
at the present value of the future cash flow discounted at a market rate of interest for a similar debt
instrument and subsequently at amortised cost.

Financial assets that are measured at cost and amortised cost are assessed atthe end of each reporting
period for objective evidence of impairmerd. if objective evidence of impairment is found, an impairment
loss is recognised in the Statement of Comprehensive Income.

For financial assets measured at amortised cost, the impairment loss is measured as the difference
between an asset's carrying amount and the present value of estimated cash flows discounted af the
asset's original effective interest rate. if a financizl asset has a variable interest rate, the discount rate
for measuring any impairment loss is the current effective interest rate determined under the contract.

For financial assets measured at cost less impairment, the impairment loss is measured as the
difference between an asset's carrying amount and best estimate of the recoverable amount, which is
an approximation of the amount that the Group would receive for the asset if it were to be sold at the
reporting date,

Financial assets and liabilities are offset and the net amount reported in the Statement of Financial
Position when there is an enforceable right to set off the recognised amounts and there is an intention
to settle on a net basis or to realise the asset and settle the fiability simultaneously.

2.13 Creditors

Short term creditors, due in less than one year, are measured at the transaction price. Other financial
liabilities, including bank loans, are measured initially at fair value, net of transaction costs, and are
measured subsequently at amortised cost using the effective interest method.
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